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Purpose and high-level overview

Purpose of Report:

The Monitoring Officer is a statutory appointment under Section 5 of the Local
Government and Housing Act 1989, as amended by paragraph 24 of Schedule 5 of the
Local Government Act 2000.

The Monitoring Officer is one of three statutory Officers the Council is required to have in
place, the others being the Head of Paid Service and the Section 151 Officer. These roles
have specific statutory duties assigned to them and essentially the role of the Monitoring
Officer is to report on matters they believe are, or are likely to be, illegal or amount to
maladministration, to be responsible for matters relating to the conduct of Members and
Officers and to be responsible for the operation of the Council’s Constitution.

Council will recall receiving a report at their meeting on 5 May 2021 regarding the
temporary appointment of Mr Christopher Bing as the Council’s Monitoring Officer (and
Head of Legal and Democratic Services) following the retirement of Mrs Hilary Slater and
pending formal recruitment to the post.

The recruitment process is now complete and culminated in a meeting of the
Appointments Committee on 22 June 2021 following which the Committee unanimously
agreed to offer the post to Mr Christopher Bing on a permanent basis. Mr Bing has
accepted the appointment.

Options:

Since the Monitoring Officer is a statutory role, the Council has no option but to ensure
this role is filled.

Recommendation/s:

That the appointment of Mr Christopher Bing as the Council’s permanent Monitoring
Officer be approved.

Corporate Impact Assessment

Governance:

The Monitoring Officer is responsible for the operation of the Council’s Constitution which
includes overseeing the Council’s governance arrangements. The Monitoring Officer is
therefore integral to ensuring the efficient and proper day to day business of the Council.

ESC policies and strategies that directly apply to the proposal:

The Council’s Constitution sets out the Monitoring Officer Protocol.

Environmental:

No impact other than to ensure that all the Council’s actions and decisions in relation to
environmental matters are carried out in accordance with the Constitution.




Equalities and Diversity:

The Council is required to maintain the highest ethical standards and the Monitoring
Officer role is integral to this. In addition, they are responsible for ensuring that the
Council meets its legal obligations.

Financial:

No impact.

Human Resources:
No impact.

ICT:

No impact.

Legal:

The Monitoring Officer is responsible for ensuring that the Council operates legally and
meets all legislative requirements.

Risk:

Failure to appoint a Monitoring Officer would be contrary to Section 5 of the Local
Government and Housing Act 1989 (as amended by paragraph 24 of Schedule 5 Local
Government Act 2000) and the Council’s Constitution.

External Consultees: | None

Strategic Plan Priorities

Select the priorities of the Strategic Plan which are supported by L Secondar
this proposal: . y
(Select only one primary and as many secondary as appropriate) priority priorities
T01 Growing our Economy
PO1 | Build the right environment for East Suffolk O] U]
P02 | Attract and stimulate inward investment L] L]
P03 | Maximise and grow the unique selling points of East Suffolk L] L]
P04 | Business partnerships O] U]
PO5 | Support and deliver infrastructure ] ]
T02 Enabling our Communities
P06 | Community Partnerships L] L]
PO7 | Taking positive action on what matters most O] O]
P08 | Maximising health, well-being and safety in our District O O
P09 | Community Pride L] L]
Maintaining Financial Sustainability
P10 | Organisational design and streamlining services L] L]
P11 | Making best use of and investing in our assets O] U]
P12 | Being commercially astute (] [
P13 | Optimising our financial investments and grant opportunities L] L]
P14 | Review service delivery with partners O] U]
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To4 Delivering Digital Transformation

P15 | Digital by default L] L]
P16 | Lean and efficient streamlined services O] U]
P17 | Effective use of data L] [
P18 | Skills and training L] L]
P19 | District-wide digital infrastructure O O
TO5 Caring for our Environment

P20 | Lead by example O L]
P21 | Minimise waste, reuse materials, increase recycling L] L]
P22 | Renewable energy ] [
P23 | Protection, education and influence ] ]
XXX Governance

XXX | How ESC governs itself as an authority L]
How does this proposal support the priorities selected?

The role of Monitoring Officer is to report on matters they believe are, or are likely to be,
illegal or amount to maladministration, the conduct of Officers and Members and to be
responsible for the operation of the Council’s Constitution. In essence, the Monitoring
Officer is the Council’s conscious and ethical champion and as such is fundamental to
ensuring that the Council complies with all its obligations and that appropriate
arrangements are in place for the proper functioning of the Council.

Background and Justification for Recommendation

Background facts

1.1 | The role of Monitoring Officer is a statutory requirement in accordance with the
legislation referred to above.

Current position

2.1 Following the retirement of the Council’s long-serving Monitoring Officer in May
2021, temporary arrangements were put in place, and approved by Full Council,
until a permanent replacement could be found.

How to address current situation

3.1 | Aformal recruitment process has been followed which began in April 2021 and
culminated in a meeting of the Appointments Committee on 22 June 2021.

Reason/s for recommendation

4.1 A temporary Monitoring Officer appointment was made in May 2021 to cover the
period until a permanent appointment could be made. The recruitment process
has been successful and a permanent replacement found.
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